EDITORIAL

Let the Tasks guide us

The telecom trade union movement is in its
historical junction to settle the pressing demands
like wage revision by relaxing or fighting out the
affordability condition of DPE, bringing back the
importance of PSUs in the Digital Communication
Policy and safeguarding its infrastructure from
the policy attacks of unbundling, retaining tow-
er business, fighting some dangerous decisions
of CMDs meet of all PSUs in April 2018 in the
presence of Prime Minister Shri Narendra Modiji.
Unless we understand the issues, it is difficult to
advance our causes.

After our struggle and talks with the minister
MOC and Secretary Telecom the issue of taking
up our case to the cabinet for relaxation of af-
fordability and permitting wage revision is draw-
ing the serious attention of the concerned wings
and divisions of DOT. DPE has given its clarifica-
tion to DOT thro its letter dated April 18th though
BSNL does not fall under the category of para 5
affordability clause based on Committee of Sec-
retaries recommendations and DoT can examine
the issue at its end to take up the case to the
cabinet for relaxation. It was reported that in that
Committee the cabinet secretary had given his
opinion that minor relaxation is possible but no
major deviation. But nobody knows what major
deviation is and what all the minor relaxations
are. Let us hope the relaxation we seek for BSNL
comes under minor relaxation.

Earlier DPE has replied thro its letter dated
January 31st in the same lines to NFTE also for
its request of relaxation in the 8th round guide-
lines for Non- Executives. MTNL unions though
they got 73.8 fitment that also from Jan. 2018 in-
stead of 78.2 that we got from June 2013 are also
claiming that their case of wage revision would
also be addressed by DOT jointly together with
BSNL.

The Executive wage revision helped last time
in 2007 on three aspects. One is wage revision
for them, second is equivalent fitment benefit for
Non- executives and the third one is Pension re-
vision on the same formula. This time also we are

demanding the same 15 % fitment formula and
we should jointly purse that with executive Un-
ions. For the Non- Executives DOT has endorsed
the 8th round guidelines so belatedly thro its letter
dated April 27th and advised BSNL to take steps
with strict compliance with the DPE instructions
of Nov. 24th 2017. BSNL should constitute a joint
bilateral wage negotiation committee (BWNC)
like in other PSUs notifying the names of both of-
ficial and staff side. The chairman should be ei-
ther CMD himself as that of in the other PSUs,
if not at least Director (HR) who is leading the
National councils.

The prime task in the committee is wiping out
the present stagnation of 25000 employees and
constructing scales in such a way to avoid any
future stagnation for thousands of employees.
This is possible if we all do some home work.
The pension contribution issue should be tack-
led when the question of deciding better spans.
If management is reluctant to accommodate non
recognized union representatives, then staff side
may consider forming their internal committee to
arrive at consensus with the non recognized un-
ions also.

BSNL has already placed its demands to
the policy framers that the importance of PSUs
should be recognized in the Digital Communica-
tion policy. Unfortunately the draft failed to ap-
preciate the PSUs role. BSNL should be com-
pensated for its role of achieving the NTP 2011
regarding BB expansion. The present policy is
silent about the same. The demand of BSNL
to handover the Smart cities project to BSNL
should also be accepted. Government agencies
should be advised to use and utilize BSNL and
other Telecom PSU services only. The project of
taking digitalization to the underprivileged sec-
tion of the people should also be handed over to
BSNL to have better monitoring system by the
Govt. The expertise in the PSUs should be en-
couraged to widen their PSU markets. The provi-
sion of 4G / 5G as capital infusion is must for the
growth of BSNL.




The meet of Vision 2022 on 9th April par-
ticipated by all the CMDs in the presence of
our Prime Minister has taken a lot of decisions
to redefine the role of PSUs and the PSUs are
instructed to give their feedback within three
months for the implementation. Six sectors in-
cluding Telecom were identified as loss making
sectors. Exit of Government from the non prior-
ity sector is one important decision. BSNL falls
under priority sector as per 14th Finance Com-
mission. The Government is constituted 15th
Finance Commission and its report is expected
by the end of 2019. We hope that commission
should place us in the Higher Priority sector as
the telecom infra is placed equivalent to railways,
roadways and airways. The vision 2022 is for out-

sourcing and sending employees on sabbatical
leave. The serious view of FR 56 J is advocated
in the vision statement. There need not be any
socialization on the issue of promotion and star
performers should be honoured and separate
fast track promotion scheme should be drawn are
some of the other recommendations. We hope
that the PSU unions will study the Vision 2022
decisions and evolve appropriate strategy to face
the onslaughts.

The tower corporation issue is presently at
the arena of Judiciary. Let us hope for the favour-
able judgment. Trimming our organization is the
task before us in the circle secretary meeting at
Delhi. Let us understand the tasks and advance
the cause of BSNL and the workers.
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